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BUOYED BY A SINKING ECONOMY, TOP JOBS FLOAT TO THE SURFACE 
Despite rising unemployment, impact players 

still seek better opportunities, says MRINetwork 
 
(Philadelpia) – There’s little doubt that the current economic environment is fostering fear and uncertainty in the 
workplace, especially regarding changing jobs. Results of an ongoing survey by MRINetwork, one of the world’s 
largest search and recruitment organizations, revealed, however, that employees are just as likely to be looking 
for a new job today as they were two years ago.  
 
The survey, conducted during November 2008, showed that 15 percent of people look for new opportunities as 
soon as they start a job and another 16 percent try to wait a year or two before looking again. The balance of 
respondents said they wait until they become dissatisfied.  The same survey, conducted in September 2006, 
statistically showed the same results. 
 
“Conventional wisdom has always said that in a shaky economy, workers will be extremely hesitant to changing 
jobs, fearing that if layoffs occur after the jump they’ll be the first to go,” says Tony McKinnon, president of 
MRINetwork, “While taking a job from a career board might not be safe, if you are approached by a recruiter 
regarding a position in a slow economy, it signifies that this job opening is of the highest importance to the 
company and that it likely will be one of the very last to be let go.” 
 
Productive people who know their worth are always in demand, McKinnon believes. “Non-essential jobs may be 
left open, but critical jobs get filled despite a down economy,” he says. “Savvy candidates know that a period 
such as we are experiencing right now, can actually highlight the opportunities in the market that are of the most 
importance to a company’s success and they are willing to pay top dollar for. To get these candidates, 
employers are not only willing to pay recruiting fees, they will offer terms even better than they would in a good 
economy in order to make the risk of changing jobs worthwhile.” 
 
“The survey indicates, however, that the economy hasn’t made candidates any less likely to consider new 
positions than they have in the past,” continues McKinnon, “and getting an employed candidate’s attention can 
be the hardest part.” 

“In terms of who is most likely to be hiring during a downturn, publicly traded companies that are working to 
create good quarterly numbers are generally less likely to have the long-term vision necessary for recruiting 
through a contraction in business,” say McKinnon, “Yet, private companies that have access to additional cash 
or credit and aren’t as concerned about short-term performance are often in the best position to craft positive 
long-term talent management strategies.” 

# # # 

About MRINetwork®: 
Management Recruiters International, Inc., branded as MRINetwork®, is one of the largest executive search 
and recruitment organizations in the world. A subsidiary of CDI Corp. (NYSE:CDI), a global provider of 
engineering & information technology outsourcing solutions and professional staffing, the MRINetwork has 
nearly 1,000 franchised offices in more than 35 countries. Visit MRINetwork at www.mrinetwork.com. 
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